\/Crlterlc The Workplace Safety Profile (WSP) is a risk assessment
AQ that measures a candidate’s attitudes towards safety.
The results provide a reliable indication of the likelihood
that an individual will be involved in accidents or cause
injury to themselves or others at work. The WSP can
help organizations reduce the occurrence of workplace
incidents and is primarily used for roles where safety
behavior is an important factor.
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The Workplace Safety Profile measures a candidate’s attitudes towards safety, which 68th Pel’centlle ea S| |y un d e rsta N d a b | e fo rm at
provides insight into the likely behaviors they will display in the workplace. Their
results provide a reliable indication of the likelihood that they will be involved in Average

accidents or cause injury to themselves or others while at work.

What you'll find:

Results Details
In terms of safety attitudes, Lisa’s results indicate an average risk of unsafe behavior in the workplace. o PE RC E NTI LE: An overa I I pe rfo rmance
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safety at work. hazardous and risky behavior. various degrees of stress while at work.



Reducing risk across the
organization leads to:

Fewer workplace incidents

Cost savings from
property damage and
compensation claims

Reduced cost of insurance

Strong “safety culture”

Promote a Strong Safety Culture

The WSP predicts the likelihood that someone

will engage in risk-taking behavior or condone
that behavior in others. By using the WSP to

hire, organizations can contribute positively

to their safety culture, helping to ensure that
employees will avoid taking actions that may

harm themselves or others. It also increases the
likelihood that employees will speak up if an
unsafe action is occurring. The result is a workplace
where employees can feel safe and productive.

Scientifically Validated

The WSP has been extensively validated,
demonstrating that the test is highly predictive of
job performance for a wide variety of jobs. Validation
studies have demonstrated that the WSP is strongly
related to safety outcomes including serious injuries,
minor injuries, and accidents at work.

Top Positions for WSP

Manufacturing

Construction and Mining

Oil and Gas

Driving and Transportation/Logistics
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Case Study

A heavy machinery supplier found that
employees who scored as “High Risk”
on the WSP were disproportionately
responsible for workplace incidents,
leading to significantly higher costs.
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